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ABSTRACT

Analyses of literature dealing with workaholism Iplems lead to a conclusion that a common
understanding of the phenomenon is a result of iticalty repeated stereotypes. The
following ‘myths’ are associated with the phenomeiédworkaholism:

Workaholism is linked to people at managerial posg

A workaholic is a person of success

There is a ‘healthy’ kind of workoholism

The above mentioned stereotypes make it necessaialkt about workaholism, i.e. about
different forms of high engagement/commitment tokya a systematic way.

In the current article:

- one has differentiated between ‘healthy’ involesinin work and the work addiction or
work abuse (overloading with work),

- one has selected and described particular mestharieading to appearance and persistence
of the addiction
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INTRODUCTION

Social and economic changes taking place in Polar@D-ies in the 20th century led to an
occurrence of a new phenomenon — workaholism. Tésspre of a fast pace of life as well as
growing demands of working environments connected ah increasing meaning of
productivity and to a fear of losing a job are thain factors leading to the development of
a work addiction problem. The society looking ftw self-approval has becoming more and
more committed to work. Analyses of empiric reskast results allow to draw a conclusion
that the number of people being proud of the fhat they are workaholics is growing, and
that they see the phenomenon as a kind of ennohtemat workaholism should be seen as
a destruction of a person-oriented work dimensiomnrelation to it one should call over and
reflect on what was once said by the Pope John Pauho gave a clear priority to the
‘personal’ meaning of work, before seeing it aswabject’. John Paul Il wrote: “(...) although
it is true, that a man is called for and made farking, above all work is for a man, not
a man for work". There should be no hesitation alothat working people, through their
commitment to work, have significant impact on gerounding reality and on their own
self-development. Thus it has to be taken into actwhether particular work and its results
may enrich an individual or lead to his/her dedtarc (Kalinowski, Czuma, Ké& Kulik,
2005)

Workaholism — definition and characteristics of thephenomenon

Workoholism, according to B. Robinson, is a kindaoidiction that is “a compulsory ‘need
for working’ (despite the lack of external presgumanifested through demands given to
oneself, lack of ability of working habits regutati as well as an excessive acquiescence for
working while excluding other form of life’s acties” (Robinson, 1998, p. 261).
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From the above definition one may see that a nattithe workaholism is formulated by
three following independent features:

- astrong internal compulsion for acting/working,

- losing control over own behaviour, gradually chahg®&o a conviction that labour
requirements given to oneself are natural and widetepted within a society,

- so extremely high level of engagement in labout thgerson loses his/her will to
dedicate own time to anything else but work, andnduhis/her spare time still
concentrates all thoughts on things connected i {@2udek, 2011, p.17 - 18).

Charakteristics of workaholism

Workaholism is a specific form of addiction inflieng all important spheres of human life:
an emotional one, a spiritual one and a physical tirdevelops slowly but covers wide areas
of life. The longer in time the addiction continudse more the addicted person has
misshapen pictures of oneself and surrounding w@dda consequence of fully operating
mechanisms of illusion and denial. Workaholismnsoag the most insidious and difficult to
be recognized addictions. While looking for an amswhy the addiction process develops in
this way, one needs to focus on the main aspetheofaddiction, i.e. the work itself. The
social recognition of work as a major value leamshstacles in observing first symptoms of
the addiction, which are usually seen by the spciet a well-appreciated engagement of
the (addicted) person into his/her work. The persighly engaged in their work is usually
supported by his/her family, and that leads tohemtmore advanced addiction. Even alarming
signals are being repulsed through mechanismsusfah and denial which directly influence
the way of thinking and assessing reality (MiesajcR002, p. 14). The person extremely
engaged in work denies that as a result of theciddiprocess he/she has lost an ability to
control own behaviour, or in general denies thashne ‘is addicted’. To the range of defence
mechanisms that increases such way of seeing tidepn L. Golinska includes (Golinska
2008, p. 32):

- minimisation («this is just for a few weeks, otily the project has been finished»,
«well, yes, | was back from work at 22.00 hrs yeddg, but it happens only
occasionally»);

- rationalisation («well, it cannot be just stoppékk Ithat, because later it will get
outdated, it is a crucial element for the dissemgtit would be stupid to abandon it
NOW»);

- distracting mind, wishful planning («just after tleverything will get back to normal -
just
6 — 7 hrs (of working) and back homey).

The whole system of illusion and denial which ig thucial element of this kind of addiction
is not only difficult to be recognised but alsoywéard to be inactivated. The main factor that
makes the addiction grow stronger are financiablenms of the ‘suffering’ person, indicating
that something goes wrong. Such problems are andriforce for the development of the
addiction (Miescicka, 2002, p. 14-15). As it is erlthed by Leth, employees often are
convinced that in order to live "at an appropriteel, one has to earn good money. And in
order to earn good money (i.e. to have high en@aigry) one cannot have his/her own life”
(compare: C. Guerreschi, 2006, p. 121).

Getting engaged in hard work may be connected @aauic constraints. E. Hornowska and
W. Paluchowski determine fear of losing jobs asm@sequence of high rate of unemployment
as well as experiencing too much competition amamgkers. Due to the effect of the
competition a strong ‘self-driving force’ occurshd workers build a belief that ‘the rat race’,
going on without any ethical rules, takes placéhiir organization, and only through really
hard work they may achieve a professional sucdésspwska, Paluchowski, 2007, p 38).
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The extreme engagement in work M. Biernacka indsas a declaration of a ‘weak’ Ego.
The work addicted person ‘clings’ to his/her paostear of losing it, especially in the case of
own shortcomings: lack of adequate competencels/skdw productivity or inadequate

serviceableness for the organization (Biernack@92p 225).

According to J. Meyer, N. Allen and C. Smith a defg factor for the workaholism is

a commitment to the organization. The mentionechast formulated a 3D model of

a professional involvement. They underline threlbowang aspects of the organizational
commitment:

- an affective one — which determines an emotiortachtment, an identification of an
employee with his/her organization; persons affetyi connected to work are likely
to undertake additional activities that do not falithin a scope of their duties,
however they consider such engagement as advansdeo achieving theirs goals
(the person works/is engaged in work because helst®want to);

- asustainable one — which refers to the balangeadit and loss account; the person is
guided by a desire to avoid negative consequerfdea\ang the organization; the cost
(of the leave) can also be seen as a lack of prdfibtm widely understood
‘investments’ of the employee in the organizati@an impact on this type of
engagement may also have different incentives @megdo the employee to remain in
the organization; the involvement in work might laéso forced by lack of
alternatives/perspectives for finding another johe (person is involved in work
because he/she has to, i.e. has no other choice);

- anormative one — refers to an employee’s convidiat he/she should remain in the
organization; the employee feels a strong moraigabbn to fulfil given to him/her
tasks by
a supervisor or the organization; such attitudeetibps on a basis of earlier
socialization experiences and due to the wholeafimation process to which a newly
employed individual is subject to from the begimnof their employment; the person
remains in the organization or in his/her job asldehe/she ought to do so”
(Hornowska, Paluchowski, 2007, p. 38-39).

J. Moczydlowska notices that another factor strgnglfluencing an appearance and
development of the work addiction is a pressurectvithe addicted persons impose on
themselves on their own. As it is highlighted by @&uerreschi, people feel the pressure to
work more and longer in order to be able to obtaore and more goods but they are not able
to predict negative consequences of such beha(@uerreschi, 2006, p. 124). The pressure
is not often related to a structure of needs. Whokas are often focused on satisfying several
needs such as: achievements, successes, orderfieeggmance, competences, domination
or autonomy. The author suggests that persons \@haot satisfy their needs because of
a tense family atmosphere at home, are inclinedetoaddicted to work (Moczydlowska,
2005, p. 83). Because of negative emotions ocaywintside the workplace, the workaholic
feels a real need (force) for work, in which he/sinay experience positive feelings.
A strong desire to get highly committed to workdavs an effective regulation of emotions.
The work, from the addicted person’s point of vi@ppears as a remedy and best solution to
solve the existing problems. Although through imsm&m in work the person will not get rid
of stress, but he/she is able to distance in ahmdggical way and concentrates on something
else than problem-focused thoughts. And eliminatadnsuch difficult thoughts leads to
reduction of negative emotions. The described masha of the ‘compulsive emotion
regulation’ is considered to be a typical symptofmhe work addiction (Golinska, 2008,
p. 32-33).
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The next mechanism being an effect of the work @aoh is a personal disintegration (Ego
disintegration) which might be characterised asaantaining of a positive self-image. It is
worth noticing that an extreme and long-term commeitt to work may cause an explicit
change in the self-image. Treating work as the @gpgropriate form of activity results in
social distancing, and not recognizing the needh#intain relationships with other people.
Workaholics’ preferences are aimed at demonstrdtiegeasonableness of their actions and
understanding themselves by creating false but wwte convincing justifications and
reasoning (Golinska, 2008, p 34).

Work addiction vs. work misuse
K. Wojdylo aims at differentiating between the watdtdiction and the work misuse, and he
proposes to call the first form of the distortechd&our workaholism, and the other one
‘work use’. In connection with that differentiatiaf two pathological phenomena one may
ask how to recognise ‘healthy’ way of ‘using’ watieking advantage of it seen as a norm)
from the ‘work use’ which needs to be seen withaoiimical context.
K. Wojdylo, taking into account the fact of gengrabccurring in population symptoms
typical for ‘using’ work, considers two hypothegesdefining that type of disorder:

- asource of work misuse (labour abuse) are ‘wog bshaviors occurring commonly

in population;
- the clinical form of work misuse should be placedhim a particular continuum,
covering different types of labour abuse.

The above defined hypotheses lead to a conclusianthe work abuse is not a separate
category, and that differences between not addieted addicted persons (healthy and
disordered ones) need to refer to a level of infieason of ‘labour’ behaviours but not to
their type of content. And therefore a determinémt the pathology associated with
multiplicity of working activities is an amount adymptoms being a threat to an optimal
functioning. While the work addiction symptoms @&®calating, a more and more reduced
sense of control over own behavior is observedetds to be assumed that the following
factors may have the main impact on the appearanhtiee growing disorder: the number of
working hours, frequent thinking about work and \abaall over-optimal intensity of
symptoms that results not only in the loss of aanibut also in an inability to ‘switch-off’
(Wojdylo, 2010, p. 24). The work addicted persoiitedfrom the ‘*healthy’ ones in an ability
to keep appropriate proportions between the fanifly and professional career. The
workaholics withdraw from their commitments made diose relatives in the light of
increasing ‘work demands’. The excessive dedicatomnork and continuous proving of own
value lead to frequent conflicts and a shrinkinglei of friends (Paluchowski, Hornowska,
2003, p. 307).

Healthy and pathological forms of high engagemenniwork

In order to identify differences between healthyd apathological forms of the high
commitment to work, K. Wojdylo conducts analysiglanterpretation of two basic concepts
- workloads and work overloads. On a basis of aqral perception of a working life reality
one may experience it as a phenomenon of beingtbad even over-loaded with work. The
workload is a result of number of working hours amwttitional activities connected with
labour implementations. This phenomenon it onlyepbally pathogenic but in certain
conditions leads to starting pathological changeani affected person. In the case of the work
over-load the phenomenon goes beyond the critimialt plefined as the pathology (Wojdylo,
2010, p. 25). W. Banka distinguishes two formshaf work over-load: a quantitative one -
objectively determined by “too much work" conditsgrand a qualitative one - subjectively
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determined by "too hard work" conditions (WojdyR010, p. 25). It should be emphasized
that the objective overload negatively affects pdaishealth, whereas the subjective one
results in

a negative impact on mental health.

According to Ch. Maslach the work overload is autesf ‘professional burnout’ syndrome,
which might be characterized by emotional exhaustilepersonalization, and reduced sense
of own achievements. It is to be underlined tha blurnout should not be confused with
workaholism. Two features that connect both phemamare the following ones: being
dissatisfied with own situation in the labour emviment and experiencing a strong stress and
feeling of being overloaded. While looking for @difences between the two phenomena N.
Oginska-Bulik notices that the burnout should b&geed to a professional activity dedicated
to co-working with other people, while workaholisefers to all activities aimed at achieving
a set goal, seen subjectively as ‘work’. In additithe author draws attention to the fact that
in both cases, i.e. while taking into account peapiffering from the burnout syndrome and
people prone to workaholism, some mental exhausiionptoms occur. As for the first
phenomenon, the emotional exhaustion occurs aloity & reduction of professional
involvement, while in case of the second one thelpgphysical exhaustion is accompanied
by a constant and increasing commitment to workir{€@-Bulik, 2010, p 27).

As based on a common knowledge workaholics arelpewpo are over-loading themselves
with work. This is a false understanding of the rpdreenon. As noticed by K. Wojdylo the
workload should be connected to people strongly mdted to their work, intensively
engaged in what they are doing but acting withawt pressure. They can be usually called
enthusiasts of work. As long as they can experieacteeling of purposefulness and
usefulness of they work, they can function evenlaviteing accompanied by stress and
a strenuous effort. However if working is basedamninternal constraint, the workers may
experience the work over-load (Wojdylo, 2010, p). Zthe work compulsion is linked to the
way working activities are performed, i.e. to tlael of ability of taking control over own
work, and experiencing an obsessive need of higblvement in the conducted work. The
compulsion might be discovered in the context dfbeng able to leave the work / withdraw
from the working activities. According to J. Stapi&he compulsion to work occurs at
a mental level; it has an internal cognitive chegaand exists despite its negative effects to
mental health and social functioning, leading t ldck of job and life satisfaction” (Stepien,
2005, p 203).

Acceptance of the above described criteria of va@#tland work overloading is the basis for
differentiating pathological forms of high commitmeto work from its ‘healthy’ forms
(Wojdylo, 2010, p. 26).

N. Oginska-Bulik, referring to L. Golinska’'s findis, points out the ‘healthy form’ of
workaholism as a continuous opportunity for acaqgjrinew experiences, developing
creativity and increasing the level of self-estedmachlowitz (after N. Oginska-Bulik, 2010,
p. 28) belongs to a group of authors who also belia existence of a ‘positive’ kind of
workaholism. According to her workaholism mightdeen as pleasure and creativity as well
as the source of satisfaction and sense of acceinmpéint through the engagement into work.
To healthy forms of high commitment to work oneludes: work enthusiasm (passion for
work), situation-based workaholism, and the behavigpe A.

To the group of work enthusiasts one may includepf@e who consider their work as the
source of experiences typical for the ‘flow’ staBakker (after N. Oginska-Bulik, 2010, p.
28) underlines both: similarities and differencedaAeen terms ‘workaholic’ and engagement
seen as an essence of the flow. A highly involvedark person has an internal motivation to
work, and can experience the pleasure of takinyigctOn the other hand a workaholic is
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under the internal constraint, he has no contrel dns/her activity and is not pleased with the
carried out work.

The situation-based workaholics are highly comrditte their work; they do not show
obsessive compulsory tendencies but only a tempatate of ‘being busy’ depending on
critical events/situations occurring in their livas stressors. Among main critical live events
with the highest subjective level of adoption diffity K. Wojdylo points out such ones as:
the death of a spouse, and a divorce or separation.

Behaviour type A includes a range of features dattarstic for the work addiction such as:
fast pace of work, ‘rush’, a solid sense of theetiftow, aiming at achieving results and
(social) recognition, imposing high standards afgenance, a tendency to make exhaustive
efforts as well as to manipulate and take contwelr athers, an aggressive attitude, and also
striving for efficiency and effectiveness. K. Woldysuggests that despite the similarities
observed in both: workaholics and people with bedratype A, the two forms of the high
commitment to work correlate with each other slighfThe type A behavior is only
dependent on changes provoked by an increase ofathenaline level in the high
commitment to work conditions. Whereas the workainolapply to persons with the strong
internal compulsion, and with the characteristicedsive - compulsive style of work. The
described observations highlight the distinctivenaisthe two phenomena (Wojdylo, 2010, p.
31).

Sources of origin of workaholism

Reasons of the work addiction should be lookedifospecific experiences of an early
childhood. Compulsive disorders associated withfga®ional activity might result from
dysfunctional families (Rostowska, Peplinska, 201.0256). The specifity of such family is
linked to a thesis that there are inappropriateabieluirs patterns and wrong interactions
models occurring within it / among its members, #mat might lead to serious mental health
problems (Killinger, 2007, p. 23). Parents are stdgive to their children too high
requirements regarding: achievements, efficiencgtfegtion of performance/excellence,
reliability, sense of duty, responsibility, punditya or order. The development of the
addiction to work might be based on lack of a pesiattitude of parents to emotionality,
which is manifested through rejecting or hidinglifegs. The emotional ‘sterility’ in the
childhood, linked to being unsatisfied with the I@vel of parents’ involvement in the child’s
life, may lead (in adult life) to aiming at recengi high recognition of others and proving own
value by taking on intensive working activities @rcessive efforts conditions (Rostowska,
Peplinska, 2010, p. 256).

According to B. Killinger in the dysfunctional fatlyioperates a ‘catalogue’ of burdensome
rules that children have to obey. Among controangiles mentioned by the author one may
find the following ones:

1. One does not need to talk about problems. Focusing on avoiding any conversation of
existing within a family problems makes it impodsilior children to get to know
other points of view and as a consequence it l¢adsreation of an illusion that
relations among all members of family are alwaysnfily. Bringing up the child in
such environment and proving to him/her that nghwrong has ever happened
develop some defence mechanisms that are to ‘iellgter life to ignore or avoid
anything that is unpleasant.

2. One does not need to show feelings. Parents with tendencies to the addiction to work
might by characterized by emotional ‘blunting’ afmllowing a rule of feelings
masking. In the case of any form of showing ematifsom the side of closest persons
in the family, the member addicted to work reactthvanger. In families suffering
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from the work addiction there is a severe shortaigéesired (social) roles’ patterns.
Parents who do not teach their children how to tstdad the roles in society make
difficult for them to establish a proper contactiwihe environment (external world) /
other people.

3. Thereislack of direct communication among the family members. Usually one of the
member s takes a role of a go-between (i.e. within-the-family messenger). This leads to
creation of a communication triangle for interp@@o contacts. An indirect
communication pattern operates in a way that omgopein the family communicates
with only one of its members, talking about sonteeotfamily member(s) with whom
he/she is in conflict. Such communication styla sery dysfunctional one, because it
does not help solving existing problems, but rattreates some new ones. There is
lack of any strong bond among spouses; they afdeéucto control ant test each
other’s ‘power’. While one of the parents is albgal by his/her work, the other one
takes the central position in the family. Such aitbn is likely to create the
communication triangle. This is not a ‘healthy’ ¢ypf communication; it causes
destruction. Children learn bad habits that arer Idtfficult to be eradicated. Setting
one against the other leads to a closure of a yasyktem, because there is an
excessive secrecy and lack of mutual trust within i

4. Children should be strong, good for others and excellent. In the dysfunctional families
a parent expresses ‘love’ towards his/her childjeng some pre-conditions: «I will
love you, if you are good for others, perfect, stroand responsible». Whereas
unconditioned love says: «Be who you are; | wilpgort you as a unigue person.
| will let you know when | do not agree with whaiwydo and do not want to support
your behaviour. | will give you then some tips tank about, and will share my
knowledge with you. You can accept it or rejectibut I will still love you». For
people whose main goal is to achieve the excellant@ng is good enough to satisfy
them. They want their children to achieve succébg. most important for them are
competition and winning. Mistakes are not welcofRailures lead to a decrease of
self-esteem and a loss of love.

Growing up in the dysfunctional environment, witte tspecified above rules, does not go in
line with a coherent development of personalityild®an are taught that the value of a human
being depends on the way of behaviour or abilitadhieve goals. They know that in order to
be accepted by their parents it is not enough fostenho you are but it is necessary to make
more and more efforts (Killinger, 2007, p. 28). Onay conclude, on a basis of scientific
research carried out by E. Robinson, that in alikgts the children of workaholics follow
their parents’ tracks. They are likely to be woddigted in the same way as their parents, and
they also take on themselves a lot of duties bec#iusy do not tolerate a state of being
inactive / doing nothing (Kozak, 2009, p. 127).

While analysing reasons for which people get woddieted, Maslach points out an
internalization of values that are appreciatedartipular culture. In the case of workaholism
the values are connected to social pressure to e®nmip order to obtain better and better
results.

Precise hypotheses related to determination of dhgin or workaholism have been
formulated in three following paradigms: the theofyaddiction, the learning theory and the
theory of characteristics (Retowski, 2003, p. 319)

According to medical models the work addiction iseault of some substances produced by
a human being’s body. A working person is subjectsbme kind of discomfort due to
spending several hours at a work place, howevearnkthdao the body’s neuro-stimulators
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he/she is able to cope with tiredness/fatigue, aftdn feels pleasant stimulation and
satisfaction. Such phenomena occurring on a redpalsis lead to the addiction. The addicted
persons have low chances to get rid of the addic#oworkaholic-like model of behaviour
has a very low level of flexibility and is charatted by a strong resistance against any
changes.
In accordance with rules of a psychological modeman can function when he/she is
extremely engaged in their jobs/careers. The jbbliabecomes for the person a good way to
a professional success or to gaining a high prmfeak prestige. In such model some
susceptibility to changes is possible. There isoaspbility that workaholism might be
exchanged with some preferred behaviour in a sttmathen there is a chance/perspective for
obtaining some highly appreciated values (othenm thark itself).
With regard to persons extremely committed to theark a special role is played by the
theory of conditional stimulation, according to leae man learns particular behaviours by
means of observing their consequences. Taking e sxtra work should results in earning
some extra money and receiving a better admirafrom others, and that increases
the likelihood of behaving in a similar way in theure. From the perspective of the learning
theory such situation will launch a mechanism ofkabolic assimilation model of behaviour
in the workplace. S. Retowski notice that behasownir a workaholic character are learned
through a consistent reinforcement.
On the basis of the conditional stimulation theomg may assume that an employee may ‘fall
in” workaholism when he/she is extremely involvadaiork bringing him/her desired results.
It is more likely that the workaholism developmaevitl be at a higher level in the case of
workers with high income and top professional staamd also in the situation when the
person does not draw satisfaction from any nongzibnal activities/spheres of life.
In the context of the theory of characteristics therkaholism is a feature of a man’s
personality which could fully develops in a matage. That means that workaholism might
be observed regardless a particular workplace.nlradolescence age we are likely to be
highly engaged in work under the influence of eowment/other people. Gradually this is
transformed into a constant element of personalitymaturity the workaholism is well
established and resistant to all kinds of influendecording to the theory of characteristics
the workaholism is an individual feature occurrimgdifferent types of societies; it exists
regardless how a particular addicted person isgdbgsessed by other people (Retowski
2003, p. 334).
Research carried out in the field of personalitytdes and predispositions to workaholism
allow to draw a conclusion that among reasons theptli the addiction development one may
find the following ones:

- a stimulation of consumption needs;

- aconstant need to ‘prove yourself’;

- adesire to satisfy own self-esteem;

- excessive ambitions;

- a perfectionism tendency,

- asensitivity to other people’s opinions (Kalinowskzuma, Kuc, Kulik, 2005, p. 97).

Negative results of workaholism
B. Dudek, referring to several empirical findindsghlights some negative results of the
workaholism which might be manifested in differepheres of life:

- within an area of performing professional duties
Workaholics are under a severe stress at the wade pargely due to the fact that they work
longer and longer hours; they create problemsHemselves, put on themselves more and
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more workload and under such constant pressure #neylikely to be subject to the
‘professional burnout’;

- in a family functioning
Persons focused just on ‘acting’ are likely to dmsta proper balance between work and
home/family life, which leads to weakening of mage bonds and coherence. The
workaholics have a negative influence on their astaiidren; it is often showed through
increased levels of depression and anxiety;

- in creation of dysfunctional interpersonal relaton the work place and within family

environment

Among the workaholics there is a dominant needctortrolling their co-workers; they are
likely to treat others in a disrespectful way; tlteyn’t build proper interpersonal relations due
to concentrating too much on work;

- as far as a general physical and mental healthnsezrned
A tendency of some employees to deny their fatauek ignore clear symptoms of worsening
of their overall condition might result in a negatimpact on their well-being and health.

CONCLUSION

In the current article one has highlighted thatetere two forms of workload/'use’ of work’:
workaholism, being a kind of the work addictionddhe work overload (abuse) being a form
of disorder. In a contrast to the above mentiorédital’ forms of work, one showed also

a ‘healthy use’ of labour, which could be interpeetas a passion, without any harmful
consequences.

Workaholics are people who has an internal pressuarry out their work; they want to
realize or achieve in their work place important them values. They do not look for
establishing long-lasting relationships in the wogkenvironment; work itself has a bigger
importance for them than relations/social aspefctgook.

In order to better described mechanism of the veml#liction functioning one characterized
the process of its development. Three typical meishas of the addiction, being in mutual
inter-actions, were presented in the article.

Sources of workaholism should be looked for in afdyctional functioning of a (primary)
family. Researchers generally agree that workabddie person who were brought up in
families governed by negative, in their consequsydes.
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